


You have plenty of potential!

You have a lot of professional experience, but you have 

spent some years at home to look after your children or 

because of family members in need of care? 

After your maternity leave you have no longer contact to the 

company you worked for?

You have a completed professional education but do not 

see any chance to continue this profession after maternity 

leave?

Although your professional know-how is no longer up to 

date you have a comprehensive potential that can be upda-

ted by means of further education!

During your family work you moreover extended your 

social and personal competences, making you particularly 

interesting as an employee for companies, enterprises and 

authorities, above all since your family planning usually is 

completed!

Invest in the future – Make use of the education 
cheque (Bildungsscheck) 

Thanks to an advanced vocational training, the re-entry will 

often succeed faster, better and more sustainable. 

Since 2008, the land North Rhine-Westphalia has been 

offering work returners an education cheque, if you have 

stopped working for at least one year because of looking 

after children or a family member and if you are not entitled 

to any claim of benefi ts according to Social Security Code III 

(SGB III).

Important: Under certain conditions, however, it may be 

also possible for you as a work returner to participate in a 

fully fi nanced qualifi cation course of the Federal Employ-

ment Offi ce (Bundesagentur für Arbeit). Please absolutely 

have this checked – even if you are not entitled to any speci-

fi c benefi ts of the Federal Employment Offi ce!

Brief information “education cheque“

As a work returner, you can achieve an education cheque if 

you have stopped working for at least one year because of 

looking after your children or a family member.

In this case, the land bears half of the course fee, 500.00 

euros at the most per education cheque, you will have to 

pay the other half of the expenses.

By means of this allowance, the land would like to honour 

the valuable and in many cases still required longer phase 

of full-time care of children and family members.


